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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ANNAVACHARYA | NSTI TUTE OF TECHNOLOGY
AND SCI ENCES, TI RUPATI

Name of the head of the Institution C NADHAMUNI REDDY
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0877-2285695

Mobile no.

9948149222

Registered Email

ai t st pt @ahoo. com

Alternate Email

nadanmuni _reddy@edi ffmail.com

Address Venkat apuram Vi | | age Kar akanbadi Road
City/Town Tirupati
State/UT Andhra Pradesh

Pincode

517520




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr.S. Ki shore

Phone no/Alternate Phone no.

08772285609

Mobile no.

9908588567

Registered Email

directorigac. aitstpt@nail.com

Alternate Email

ki shor e. nbaai t st pt @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aits-tpt.edu.in/wp-content/upl

oads/ 2018/ 11/ AQAR- Al TS-
TI RUPATI - 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://aits-tpt.edu.in/acadeni c-
cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3. 09 2018 26- Aug- 2018 25- Aug- 2023

6. Date of Establishment of IQAC

13- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nt ernati onal Conference

31-Jan-2019 75



https://aits-tpt.edu.in/wp-content/uploads/2018/11/AQAR-AITS-TIRUPATI-2017-18.pdf
https://aits-tpt.edu.in/wp-content/uploads/2018/11/AQAR-AITS-TIRUPATI-2017-18.pdf
https://aits-tpt.edu.in/wp-content/uploads/2018/11/AQAR-AITS-TIRUPATI-2017-18.pdf
https://aits-tpt.edu.in/academic-calendar/
https://aits-tpt.edu.in/academic-calendar/

2

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Annarmacharya DSTNI VAT EDI | 2018 60000
Institute of 9
Technol ogy and
Sci ences
Annarmacharya UBA VHRD 2019 50000
Institute of 5
Technol ogy and
Sci ences
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Accredited by NAAC with ‘A grade (CGPA 3.09 in 4 point scale) in revised
accreditation franmework through 1st cycle reassessnent till now and the validity
starts from Septenber 2018 to Septenber 2023. Institute has an active Chapter of
NPTEL rated ‘A" grade for its performance, SDC of APSSDC and FOSS centre of STP.
First FOSS Center in the JNTUA regi on has been established in the college. 36
canmpus drives by Infosys, CGenpact, GG technol ogies, Efftronics, CTS, etc.,
organi zed this year either in this canpus or Al TS Raj anpet canpus, 150 plus final
year students of this Institution got job offers. College has 30 MoUs with IIT
Bonbay, Bennett University Del hi, Purdue University, CADD centre, APITA, SAP SE
Germany etc., for providing internships to the students and 178 students were
provi ded i nternship of duration nore than 45 days in the last summer..



https://assessmentonline.naac.gov.in/public/Postacc/Formation/534_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/534_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Strengthening the RD in the coll ege,
to apply for the research centre to the
JNTUA for approval.

Acadeni ¢ percentage has been increased
During the year.

To get the Autonony status for the
Col | ege

At t ai ned Autonony from UGC

To apply for Tier-1 accreditations of
NBA for the eligible prograns in the
institution.

Accredited NBA for two progranmes i.e.
UG CSE and UG ECE

Participation in N RF rankings

Successfully participated in NI RF
ranki ng

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 28-Jul - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 03-Jun- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent Information Systemis in
vogue and a conmittee | ooks after for
the snooth functioning of the
Institution. « The enpl oyee data have
been coll ected and mai ntai ned regularly
in the data base. ¢ The students data
wer e nai ntai ned and used for




attendance, fees paynents, dues
identification, placenments eligibility
for students, finds the backlogs etc.,
e It also helped to conmunicate the
messages for stakehol ders (alumi and
parents). . Login credentials for the
institution for the Ghanabhooni

portal (A.P. Govt. TFR schene) are
provi ded by the govt., through which
students are facilitated to apply for
tution fee reinmbursenent and

mai nt enance fee rei nbursenents. It
hel ps the administration to categorize
t he students on soci oeconom ¢ factors,
issue certificates required fo

subm ssion to the govt. for other
eligible clains.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Annanmacharya Institute of Technol ogy & Sciences::Tirupati is affiliated to
JNTUA, Anant hapuramu and strictly follows the curricul um prescribed by the
university. Institution perforns systematic planning for the inplementation of
curricul um which includes: a) Resource Planning « Staff recruitnment's are done
at the start of an academ c year by Selection Conmittee based on the faculty
requi renents neeting the norns of AICTE and affiliating University. ¢ New | abs
or equipnents if any are procured based on change of syllabus. Departnent
adm ni stration ensures in the beginning of semester the availability of
requi red equi pnents to denonstrate all the experinentation given by the
curriculumto students for practice. » Newtitles of text books are purchased
based on the recommendati ons of the faculty/departnent whenever
regul ati ons/curriculumis changed. b) Schedules ¢« Based on the tine-plan given
by University, detail ed academ c-cal endar will be prepared. The details
consi dered are: Cass Conmencenent date, Instruction ending date, interna
exam nations and external exam nation time-tables. ¢ Co-Curricular activities
are planned based on the schedule. ¢« Tinme-tables for all the subjects are
pl anned to neet the curriculumrequirenents in ternms of nunber of |ecture
hours, tutorial hours and practice/practical hours. « Al the teachers follow
teachi ng schedule as per the tine table. ¢ The Departnent-level Meetings are
hel d periodically to discuss the progress in inplenmentation of the course
curriculum c) Content Planning ¢ The delivery for each course is expected in
60 — 70 hours. Accordingly, the faculty are instructed to submt their |esson
plan to the HoD for approval. ¢ The faculty nenbers are instructed to use ICT
to the extent possible for delivery. Al the teachers use various teaching
nmet hodol ogi es to make | earning process nore effective. The institute provides
the facility such as sem nar hall, |anguage |ab, conputer |abs, e-learning
resources and library to the staff and students. ¢ Course File is nmintained by
every faculty. ¢ Lecture Notes is nade available to all the students through
mai | s, handouts or can be downl caded frominstitution website. « Subject
all ocation is done at the beginning of each senester. ¢ Lab Manual contai ning
al gorithns or procedures for all prograns/experinents is made available to the
students for conducting |lab sessions. ¢ Appropriate Content Delivery Methods




are used to neet the Progranmme CQutcones.:
CDM 2: Quiz CDM 3: Presentation CDM4: Denonstration COM5: G oup Discussion
CDM 6: Case study CDM 7: Conpetition CDM 8:

CDM 1:

Lecture with interaction

I ndustrial visit COM9: Tutori al

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Dates of
Introduction

Diploma Courses

Duration

Focus on employ Skill
ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soci al Value Ethics

02/ 07/ 2018

514

APSHEBritish Counci l
Engl i sh Communi cati on
Skills Project

23/ 08/ 2018

500

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech CE 15
BTech VE 3
BTech CSE 54
BTech ECE 52
MBA MBA 115

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

renedi al

Excel | ent,

anal yzing all

for particular
HOD of particul ar departnment as wel |
HOD has rights to whet her feedback shows to respected teacher or
conducts the neetings for staff
The online system assessnent
learning in the institution.

anal yzi ng report HOD or
by send the nessage.
and anal ysi s of

information to inprove student
f eedback obtai ned from stake hol ders provided good inputs to nodernize and
reorient the teaching learning practices towards students.

Pri nci pal

and Bel ow Aver age.

Feedback analysis has to be done in the mddle of the senester and appropriate
actions are taken to inprove the perfornance.
teaching | earning process allows students to select particular
respective teacher to give feedback about teacher
generation system which gives proper feedback to teacher
feedback to the teachers about their teaching quality on basis of
very Good, CGood, Average,
student gives feedback manually.

Onli ne Feedback on
subj ect and
and subject. It
provi des the proper

is a feedback

rating

In the existing system

In existing systemreport generation by

as all

feedback formis very tine consum ng. The | QAC has review the
process of the existing systemw th the Academi ¢ Monitoring Commttee and

advi sed the committee to inplenment online feedback systemin the college. In
online feedback system student gives feedback for teacher of particular subject
period of time may be at nonth/ Senmest er
depart nents’

end. Feedback is send to
f eedback to principal.
not .

After
i ndi vidual l'y

is the systematic collection

The

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CSE 180 161 161
BTech ECE 180 115 115
BTech CE 180 25 25
BTech VE 120 22 22
BTech EEE 60 14 14
VBA VBA 180 76 76
M ech DECS 24 3 3
M ech PS 24 1 1
M ech SE 24 10 10
M ech PE&ED 24 1 1
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of




students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 407 91 148 17 62

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
227 227 8 18 8 14

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A wellbuilt mentoring system is in existence in the institution. The process of student counseling starts the
moment he/she enters the institute in | Year B.Tech and continues throughout his/her stay. Faculty members are
appointed as Counselors to take care of the students. Each counselor is allotted with 20 students. Counseling
hours are incorporated in the time tables and every student will get one counseling hour per week. During the
counseling hour, the counselor sits with the students and interacts with them. Every minutest aspect of students
with regard to academics and career are brought to the notice of the counselor. Extra care will be taken for the
slow learners by suggesting them to attend remedial classes without fail and the same is also monitored by the
counselor. Before the process of counseling begins, the counselors insist upon the students to set their goal in
the first year itself. The students are advised to set short term goals, midterm goals and finally longterm goals. It
is strongly believed that goal setting alone paves the way for 50 success in their academics. At the end of the
counseling hour, the minutes of the counseling are noted down in the counseling book which is exclusively
meant for mentoring system. The counseling books subsequently follow the students when they are promoted to
next level i.e, from first year to second year and so on. When students are promoted to next semester, newly
appointed counselors, in some cases, counsel them based on the information available with the counseling book.
In this way, the counseling book consists of every student’s month wise attendance, internal marks, external
marks etc. These counseling books are kept with the respective HoD’s permanently even after the students
pass out. During counseling students’ marks, attendance, behaviors and so on are brought to the notice of their
parents on phones supplied by the college. This mechanism helps a lot to develop teacher parent relationship. In
consultation with the parents, the teachers establish strong grounds for the holistic development of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1900 227 151

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

225

No. of filled positions | Vacant positions |Positions filled during

the current year
16

No. of faculty with
Ph.D

10

227 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 4 Assi st ant Prof essor Doctor of Lit,
State | evel yoga
conpetition,




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech ALL ALL 02/ 05/ 2019 24/ 09/ 2019

VBA ALL ALL 09/ 05/ 2019 12/ 07/ 2019

M ech ALL ALL 24/ 06/ 2019 12/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Jawaharlal Nehru Technol ogi cal University
Anant apur (JNTUA) and foll ows the academ c regul ations of university. The
uni versity makes changes in the regulations and syl | abus based on the feedback
obtained fromits stake holders. As per the current academ c regul ations, the
eval uati on pattern conprises of continuous internal evaluation (30) and
external evaluation (70) to gauge the know edge and skills acquired at various
| evel s of the courses and program For practical subjects, internal assessnent
is for 30 marks and the external assessnent is for 70 marks. For continuous
internal evaluation in theory, subjective and objective tests are conducted
twi ce per senester. Final Internal nmarks shall be arrived at by considering the
mar ks secured by the student in both the md exam nations with 80 wei ghtage to
the better md examand 20 to the other. If the student is absent for any one
m dt erm exam nation, the final internal marks shall be arrived at by
consi dering 80 weightage to the marks secured by the student in the appeared
exanm nation and zero to the other. Students are conpelled to take both Interna
Exami nations. The Internal Answer Scripts are scrutinized by the senior
facul ty/ subj ect expert to check the eval uation done by the concerned faculty.
Dayt oday work in the | aboratory shall be evaluated for 30 marks by the
concerned | aboratory teacher based on the regularity, record or viva. The
average of internal assessment marks is considered for lab internals. It is
made conpul sory for the teachers to encl ose daytoday assessment sheets in the
students attendance record itself. There shall be two conprehensive online
exam nations conducted by the institution, one at the end of |l year and the
other at the end of Il year, with 100 objective questions for 100 nmarks on the
subjects studied in the respective senesters. In addition to these tests,
Institute al so conducts Spell Test to Students before Il Internal Exami nation
to prepare students for their end exam nations. The CBCS provi des choice for
students to select fromthe prescribed courses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institute strictly follows the TineTable of JNTUA to conduct interna
exam nations. Academic Conmittee conprises of Principal, Heads of the
Departnents and officeracademn c section. The academ c cal endar is prepared well
i n advance before the comencenent of the senester regarding the coverage of
syl | abus, practice test and internal exam nation schedule. The academ c
committee finalizes the detail ed cal endar incorporating cocurricular and extra
—curricular activities. The faculty nenber prepares the course file indicating
the topics to be covered lecture wise in | esson plan and al so i ncludes the
eval uation process for each subject. Course Qutcones are identified by the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/534_Evaluation_1569584879.xlsx

facultyincharge. It is duly reviewed by the one of the senior faculty in the
departnent and approved by the head of the departnent before the commencenent
of senmester. Tinetable incharge of each departnent prepares the tinetable based
on the nunmber of credit hours for each subject, as per the guidelines, prior to
the commencenent of the senester. Tinetables are displayed in the respective
departnent and cl ass notice boards and a copy is also nmaintained in the
exam nation cell. Head(s) of the departnents and academnic nonitoring comittee
nmoni tor the teaching activities of the faculty by |ooking at academ c diary.
HoD convenes regul ar neetings with faculty and students to know about the
syl | abus compl etion or any grievances to be addressed. Two units of the course
have to be conpleted before the First Internal and the remaining three units
bef ore Second I nternal Exami nation. Total senester duration is of 17 weeks and
the distribution is planned accordingly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://aits-tpt.edu.in/electronics-and-conmuni cation-engi neering/ #PEGCs- PSCs-
PGs- and- COs
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

4 BTech ELECTRONI CS 103 86 83.5

AND COMVUNI C
ATI ON

ENG NEERI NG

2 BTech ELECTRI CAL 61 47 77.5

AND

ELECTRONI CS
ENG NEERI NG

5 BTech COVPUTER 87 70 80. 46
SClI ENCE AND
ENG NEERI NG

1 BTech ClVIL 142 118 83.10
ENG NEERI NG

3 BTech Mechani cal 103 83 80. 58
Engi neeri ng

58 M ech COVMPUTER 0 0 0

SCI ENCE &

ENGG NEERI NG

0 VBA Mast er of 115 96 83. 48
Busi ness Adm
inistration

38 M ech DI d TAL 1 1 100
ELECTRONI CS
AND COMVUNI C

ATI ON
SYSTEMS
82 M ech PONER 7 3 42. 86



https://aits-tpt.edu.in/electronics-and-communication-engineering/#PEOs-PSOs-POs-and-COs
https://aits-tpt.edu.in/electronics-and-communication-engineering/#PEOs-PSOs-POs-and-COs

SYSTEMS

20

M ech

STRUCTURAL 18
ENG NEERI NG

44. 44

90

M ech

ENG NEERI NG
DESI GN

PRODUCT! ON 1
ENG NEERI NG

&

100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://aits-tpt.edu.in/iqgac/#Feedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 9 DSTNI VAT 0.6 0.6
I ndustry 3 Construction 0.3 0.3
sponsor ed i nvest
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Prat hi bha Award [ S Kal yan Kunmar JNTUA 01/ 08/ 2018 Acadeni c
Unbl ocki ng Bal aj i APSSDC | ndi an 27/ 07/ 2018 Gane Desi gner
Strain Over Game
Brain Devel opnent
Change2018

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Start-up

Name of the

up

Nature of Start-

Date of
Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://aits-tpt.edu.in/iqac/#Feedback

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal El ectronics and 221 2.4
Comuni cati on
Engi neeri ng
I nt ernati onal Conput er Sci ence 167 2.1
and Engi neeri ng
I nt ernati onal El ectrical and 108 1.8
El ectroni cs
Engi neeri ng
I nt ernati onal Civil Engineering 152 2.1
I nt ernati onal Mechani cal 127 2.2
Engi neeri ng
| nt er nati onal Mast er of Busi ness 63 2.4
Admi ni stration

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/534_journals_notified_on_UGC_1575715427.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/534_Extension_1576750591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/534_Students_in_extension_1576750679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/534_Linkages_1576750791.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300

372.12

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunmber of

i nportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TLSS Sof t war e Ful ly Z39. 50 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 25513 6174850 951 390594 26464 6565444
Journal s 147 1834505 147 164120 294 1998625
e-Journal s 2500 3564164 2500 85786 5000 3649950
e- Books 5900 357592 5900 182882 11800 540474

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

K Sunal at ha

Cl oud Computi ng

NPTEL

20/ 05/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 743 448 20 100 130 20 25 80 0
g
Added 55 55 0 0 0 0 60 0
Tot al 798 503 20 100 130 20 25 140 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/534_MoU_1576750826.xlsx

140 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Course Materials https://aits-tpt.edu.in/conmputers-
sci ence- engi neeri ng/ #Cour se-Material s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
526 579.4 1400 1439. 55

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has adequate nunber of the conputers with internet connections in
different localities like office, l|aboratories, library, departnents,
exan nation section, eclass roons, auditoriumetc. The central conputer
| aboratory (B Bl ock) connected in LAN is open for the students as tinme permts
them The office conputers which are al so connected through the LAN consists of
the office software naking work easier and systematic and are restricted their
use only to the appointed office staff. The | abs are al so used to conduct
Onl i ne Exans during weekends through Governnent Agencies. Log books are
mai ntai ned by the technical staff for the students who use the facility. The
conputers and their accessories are maintained by allotted technical staff and
Facul tyi ncharge in | abs. The Systens Anal yst takes care of all naintenance
services. |If the equipnent gets repair within the warrantee period, then the
supplier conpany sends its personnel to provide solution. The repair of the
equi prents that crosses the warrantee period is checked by the System Anal yst
he acquires the needed parts and replaces it by new ones. Calibration of the
equi prent/instruments is taken up by the respective departnments, every
senester/year as and when required based on or according to the tinme frequency
suggested by the supplier. Any deviation in this regard will be noted and
necessary steps are initiated by calling the technicians fromthe supplier. A
provi sion of the budget for the library mai ntenance is made by the coll ege
managenent. The activities like fum gating and keeping library clean is done
frequently by library staff. Procuring of books is based on curriculum If the
book i s damaged due to wear and tear, then the books are bounded for further
use. Quarterly journals are also bounded to a single volume. Question Papers of
JNTUA Exam nation, both hard and soft copy, are stored for reference. Visitor
Log books are naintained in the library. Sports materials stock book is
mai ntained with its usage record too. Purchases are done based on its wear and
tear of the gadget. Canteen facility is available to students and staff with
good anbi ence. The services are outsourced to private personnel. Transport to
college is provided by the coll ege buses. The duties of the Transportation
incharge is to provide proper maintenance to the coll ege buses, obtaining
necessary cl earance certificates, insurance, permts etc. fromRTO regul ar
checking of the condition of the vehicles, appointnent of well trained and
experienced drivers. Regular maintenance record book is available with the in
charge. The el ectrical maintenance staff under M ntenance Engi neer take care
of mai ntenance of Diesel Generators, naintenance of UPS systens and its
batteries, maintenance of building and equi pnent earthi ng — neasurenent of



https://aits-tpt.edu.in/computers-science-engineering/#Course-Materials
https://aits-tpt.edu.in/computers-science-engineering/#Course-Materials

earth resistance at
vari ous equi pnent

regul ar intervals,

ensuring the proper earth connection for
in the | abs and cl assroonms. This staff also nakes sure of
Power and Water Availability 24x7 in the canpus.

https://aits-tpt.edu.in/other/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Tution fee 1504 54462500
rei mbur senent
schene, CGovt of
Andhra Pradesh and
TTD Bal amandi r
schene
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Roboti cs Wor kshop

enhancement scheme enrolled
Cui dance for 24/ 08/ 2018 190 Lear ni ng Curve,
Competitive 168244/ A, Kal adera
exani nati ons col ony, Mal akpet,
Hyder abad.
Bri dge Course 03/ 04/ 2019 59 Prolific Systens

Technol ogi es
PVT. LTD, HYD
B. M Anj aneyul u,
9618983429 G Pavan
Kurmar, 9347584630

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance for 190 200 166
Conpetitive
exam nati ons
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://aits-tpt.edu.in/other/

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems
GATE

Number of students selected/ qualifying
12

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

117

i ntermnural
sports/culturals

Institute | evel

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. Its selection, constitution, activities and funding: ? Each
council has a representative council, which is called Cass Conmttee and



https://assessmentonline.naac.gov.in/public/Postacc/Placement/534_Placement_1575367347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/534_Progression_1575368648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/534_Activities_Organised_1575369587.xlsx

i ncl udes student menbers too. ? The student nenbers bring forward the views and
suggestions of the entire class with respect to the faculty, subjects, syllabus
and other things related to the class. ? The conposition of student nenbers is
of one topper, one average and one slow |l earner ( the one who has nore
integrity with other students) of each section are nom nated as cl ass
representatives, for all the sections froml Year to Final Year. ? The Student
Counci | hel ps students share ideas, interests, and concerns with lecturers and
principal. They often also help raise funds for wide activities, including
soci al events, community projects, hel ping people in need and college reform ?
Various prograns |ike paper presentations, workshops and seninars are organized
by these bodi es every year. W have forned 6 student conmttees such as:
Library commttee Cultural Committee Departnent Exam Committee Col | ege Academ c
committee Discipline Anti Ragging Committee Sports Ganmes Conmittee Health Public
Awar eness Committee The funding for various activities of the internal college
bodi es is provided by the Coll ege Managenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association of the Institute started in the year 2011 with nane AITS
ALUWNI ASSOCIATION. It is literally an inspiration for junior students in termns
of fixing their targets and preparing to reach their targets. The nenbers of
Institute admi nistration and the senior faculty of all the departnents
participate in the annual alumi neetings on invitation and seek their advice
and support for the devel opnent of the institution. The departnents seek
suggestions of alumi on various devel opnental activities. An alumi portal is
created in the Institute website for better interaction between the Institute
and alumi. They are al so recommendi ng capsul e training on | atest technol ogies.
Alumi association invites industrial experts to the Institute and organi zes
sem nars, guest |ectures, and workshops. To enhance, noderni ze, upgrade the
existing facilities at the Institute and also to inprove and upgrade quality of
education as per requirenent of industry and society with the help of alumi.
To make avail abl e I ndustrial trainings, Internship progranms, placenent and
other facilities to the existing students through the help of alumi in various
I ndustries. Alumi association nenbers regularly visits the Institute placenent
section and conducts pre placenent training by highlighting the job
opportunities available in various areas. Sone sel ected students are provided
with internship in various organi zations. To encourage educational, cultural,
fund raising, sports and such other activities as governing body may deemfit
in furtherance of the objects of the Institute.

5.4.2 — No. of enrolled Alumni:

106

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3 Meetings were organi sed during the Acadenm ¢ year 201819.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Oienting the Engineering programtowards Qutcone Based Education 2. Design




and devel opment of Mentoring Systemto groom students in right direction.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curriculumis devel oped for autonony
for the institution through boards of
studi es constituted as per the
gui del i nes of UGC. Ensured a few senior
faculty froml1ITs and reputed
uni versitie are nom nated as experts
for designing curriculumfor al
programes the institution is running.

Teachi ng and Learni ng

Onli ne feedback on teaching |earning
process from students: Online Feedback
on teaching |l earning process allows
students to select particul ar subject
and respective teacher to give feedback
about teacher and subject. It is a
f eedback generation system which gives
proper feedback to teacher provides the
proper feedback to the teachers about
their teaching quality on basis of
rating Excellent, very Good, Good,
Average, and Bel ow Average. In the
exi sting system student gives feedback
manual ly. In existing systemreport
generation by analyzing all feedback
formis very tine consum ng. The | QAC
has review the process of the existing
systemw th the Acadenic Monitoring
Conmittee and advised the commttee to
i mpl ement online feedback systemin the
college. In online feedback system
student gives feedback for teacher of
particul ar subject for particular
period of tine may be at nonth/ Senester
end. Feedback is send to HOD of

particul ar departnment as well as al
departnents’ feedback to principal. HOD
has rights to whether feedback shows to
respected teacher or not. After
anal yzi ng report HOD or Principa
conducts the neetings for staff
i ndi vidually by send the nessage. The
online system assessnent is the
systematic collection and anal ysis of
information to inprove student | earning
in the institution. Internal Audit
systemintroduced for scrutinising of
the m d exam answer scripts: The | QAC
has reviewed the existing system on
i nternal assessnent and asked the




Col | ege Acadenic Committee to
strengthen the eval uati on by adopting
the internal audit on scrutinising the

answer scripts. Further it is also
suggested that the Internal Answer
Scripts nust scrutinized by the senior
facul ty/ subject expert to check the
eval uati on done by the concerned
faculty. The eval uati on system adopt ed
by the Institution of both mdterm
exam nations on continuously. The
answer scripts are also given back to
the students after evaluation for their
i nformation which provides transparency
and accountability to the eval uation
process. Wth this new nethod observed
that the assessnent accuracy has been
i nproved and al so hel ped the teachers
to neasure the performance of the
students.

Exam nati on and Eval uati on

The 1 QAC has reviewed the existing
systemon internal assessnment and asked
the Coll ege Acadenic Committee to
strengthen the eval uati on by adopting
the internal audit on scrutinizing the
answer scripts. Further it is also
suggested that the Internal Answer
Scripts nust be scrutinized by the
seni or faculty/subject expert to check
t he eval uati on done by the concerned
faculty. The eval uation system adopt ed
by the Institution is applicable for
bot h m dterm exam nati ons. The answer
scripts are also given back to the
students after evaluation for their
i nformati on which provides transparency
and accountability to the eval uation
process. It is observed that the
accuracy is inproved in the new
strategy suggested for inprovenents in

assessnents. In addition nore
formativel/ practice tests are conducted
to inprove the performnce of the

students.
Industry Interaction / Coll aboration I ndustry Interaction Cell is also
constituted. The cell interacts with

Industry and Institutes to get
I nternshi ps or perm ssions for plant
visits in their conpany. Students have
visited SHAR, Amararaja Factory,
APGENCO and | CF. Two students have al so
got internships in Amararaja in this
academi c. Infosys, I1BMand M crosoft

conduct wor kshops on recent

technol ogi es to students. Muni cipal
corporation of Tirupati (MCT) provided
internship to 9 students in this year




to UG CE students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Tal |y Sof tware

St udent Admi ssi on and Support

APEAMCET. NI C. I N

Exam nati on

EDEP Sof t war e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Ki ran Kumar Advanced Chri st 3000
Ceram cs and Uni versity,
Nanomat eri al s Bangal ur u,
for Sustai nabl e Kar nat aka,
Devel opnent I ndi a
(ACEND — 2018)
2018 Dr.T. Chengai ah Advanced Chri st 3000
Cer am cs and Uni versity,
Nanomat eri al s Bangal ur u,
f or Sustai nabl e Kar nat aka,
Devel opnent I ndi a
(ACEND — 2018)
2018 Dr. B. 2nd Raj eev Gandhi 2000
Ramachandr a i nt ernati onal Menor i al
conference on Col | ege of
enmer gi ng trends |Engi neeri ng and
i n engi neering, Technol ogy
sci ences and ( RGMVCET) ,
managenent Nandyal ,
(I CEESM2018) Kur nool
District,
Andhr a Pr adesh.
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organi zed

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Cut cone 24/ 09/ 2018 |28/ 09/ 2018 7 0
based
Educati on
and Accred
itation




by NI TTTR

2018

I nt roducti
onto
Net wor k
Security
by NITTTR

03/ 12/ 2018

17/ 12/ 2018

21

2019

Mbder n Man
ufacturing
Syst ens

18/ 02/ 2019

22/ 02/ 2019

31

2019

Eval uati ng
students p
erformance
and
desi gni ng
question
paper s

25/ 02/ 2019

01/ 03/ 2019

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I ntroduction to
Net wor k
Security

organi zed by
NI TTTR

20

03/ 12/ 2018

07/ 12/ 2018

Qut cone Based

Educati on and

Accreditation

organi zed by
Nl TTTR

24/ 09/ 2018

29/ 09/ 2018

Dat abase
Managenent
Systens by

NPTEL

31/ 08/ 2018

07/ 09/ 2018

Cl oud Conputi ng
by NPTEL

30/ 09/ 2018

06/ 10/ 2018

I ntroduction to
Machi ne
Lear ni ng by
NPTEL

30/ 09/ 2018

06/ 10/ 2018

Cl oud Conputi ng
Distributed
Systens by

NPTEL

27/ 08/ 2018

01/ 09/ 2018

Qut Cone Based
Educati on And
Accreditation

24/ 09/ 2018

29/ 09/ 2018

Eval uati ng
St udent s

25/ 02/ 2019

01/ 03/ 2019




Per f or mance And
Desi gni ng
Questi on Papers

| C Engi nes and
Gas Tur bi nes

28/ 01/ 2019

19/ 04/ 2019

84

| ndustri al
Robotics at
JNTUA
Anat hapur anmu

09/ 07/ 2018

21/ 07/ 2018

14

3 D Experience
at KSRM with
APSSDC
Organi sation

12

26/ 11/ 2018

29/ 11/ 2018

Rapi d
Manuf act uri ng

28/ 01/ 2019

19/ 04/ 2019

84

Pr oduct Design
and Devel opnent

28/ 01/ 2019

28/ 02/ 2019

48

Current Trends
i n Aerospace
I ndustry at
ANU, Quntur

04/ 02/ 2019

06/ 02/ 2019

Experi nent al
Desi gn,
Predi cti on
Model | i ng and
Optim zation
Tool s

12/ 12/ 2018

18/ 12/ 2018

Qut cone Based
Educati on and
Accreditation

24/ 09/ 2018

28/ 09/ 2018

Advanced
Process Control
And
| nstrunent ati on
System

01/01/ 2019

11/01/ 2019

11

Eval uati ng
St udent s
Per f or mance And
Desi gni ng
Questi on Papers

10

25/ 02/ 2019

01/ 03/ 2019

Smartgrid
sinmulation with
DG And EV | oad

uncertainty

07/ 02/ 2019

08/ 02/ 2019

Devel opi ng soft
skills and
personality

22/ 08/ 2018

12/ 10/ 2018

84

Mat hemat i cal
nmet hods and its
applications

07/ 01/ 2019

27/ 04/ 2019

84

Advanced
Transition

07/ 01/ 2019

27/ 04/ 2019

84




net al
Organonetal lic
Chem stry

Enhanci ng Soft 1 14/ 02/ 2019 27104/ 2019 56
Skills and
Personal ity

NonConvent i onal 1 07/ 01/ 2019 27/ 04/ 2019 84
Ener gy
Resour ces

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

225 225 138 138

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

yes yes no

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and External audit nechanismfor financial transactions are in place.
Institution regularly conducts internal and external audits to evaluate the
adequacy of internal control systems and managenent of funds. Regul ar auditing
team checks the transactions done in the Accounts Section. Audit teamreports
to the Chartered Accountant on quarterly basis. On verification of all the
statenments, the chartered accountant finalizes the final accounts of the
institution. The verification activity is outsourced to certified Chartered
Account ancy Firm based in Hyderabad.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

TTD Bal amandi r Schene 218800 f ees
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JNTUA Yes | QAC, AMC
Admi ni strative Yes SANKARAM Yes | QAC, JNTUA
ASSCCI ATES,
HYDERABAD

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/534_Funds_or_Grants_1575702532.xlsx

a) To foster and pronote good relationship anong the nenbers of the teaching
staff, students and guardi ans of the students. b) To create in its menbers keen
interest for the snoboth working and the progress of the college and for
mai nt ai ni ng good di sci pline and high acadenic standards. c¢) To institute
schol arshi ps, prizes, nedal etc., to benefit students showi ng a high
proficiency in their studies. d)To provide sone anenities to the students of
this Coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Comput er Training 2.Yoga training stress managenent 3. Soft skill training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Various batches of alummi have been contacted for strengthening the al umi
contribution. 2. Up gradation of present syllabus to suit the need of
enpl oyability through board of studies is sought for. 3. Planning is underway
to adopt nearby villages to enhance water conservation, social upliftnment etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration From Duration To Number of

Year Name of quality Date of
participants

initiative by IQAC |conducting IQAC

2018 Qut cone 24/ 09/ 2018 24/ 09/ 2019 28/ 09/ 2019 11

Based
Educati on
and Accredit
ation
organi zed by
NI TTTR

2018 Dat abase 27/ 08/ 2018 27/ 08/ 2018 31/ 08/ 2018 35

Managenent
Systens by
NPTEL

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 340 0
Wnen’ s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




Encourage planting of nore trees in canpus The whol e canpus lightened with LED
bul bs to reduce electricity consunption. Install dry and wet organi c waste
managenment system for maki ng organi ¢ conpost.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 30/ 08/ 201 1 Digital Digital 125
8 Literacy |Literacy
2019 1 1 08/ 04/ 201 1 Vot i ng Vot i ng 83
9 Awar eness |Awar eness
2019 1 1 30/ 05/ 201 1 Literacy |Literacy 95
9 Drive drive
Pr ogr amme

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Academ ¢ Diary 201819 for 02/ 05/ 2019 A code of conduct for
all students students is illustrated

in the Acadenic Diary.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 2008
I ndependence Day
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 1836
Republ i ¢ Day
Skit perfornmed at 06/ 09/ 2018 06/ 09/ 2018 445
Freshers Day

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of anple nunber of Power Saving LED lights in Canpus 2.

Planting of plants trees (both perennial seasonal) inside the campus 3. Rain
wat er tanks are constructed for harvesting rain water to prevent soil erosion
and neet the water requirenments partially. 4. Electronic goods are put to
optimumuse the mnor repairs are set right by the staff and the Laboratory
assistants and the major repairs, by the professional technicians, and are




reused. 5. The creation of an ecofriendly atnosphere is a renmarkabl e m ssion of
the Eco Club. Gving training in NatureConservation and Eco devel opnent, giving
awar eness about deforestation and gl obal warmi ng, preparing verm n conpost
pits, planting saplings, visiting the natural eco systens |ike |ocal water
bodi es.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICElI: Title of the Practice: Design and devel opnent of Mentoring
Systemto groom students. Objectives of the Practice: a. Induction into
organi zations climate and culture b. To provide psychol ogi cal support c. To
gi ve gui dance on career devel opnent The Context: Students admitted to the
institution are young adults. They belong to both genders and usually are of 18
years age. The students cone from various backgrounds. They nmay cone from
rural, sem urban and urban areas, the famly back grounds vary from poor,

m ddl e incone to rich, the mediumof instructions nostly would have been the
| ocal I anguage and al so they cone fromdifferent parts of the state. Thus,
there is conplete diversity anbng the students. Mst of the students nust have
stepped out fromtheir homes for the first tine and are suddenly exposed to a
huge col | ege environnent. Hence, the students woul d be confused and require
considerable tine to adjust. Hence, the protégés need encouragenent, advice and
f eedback, as well as enhanced sense of conpetence, effectiveness, and clarity
of identity. Al so, students of higher classes need career counseling. They need
sponsorshi p, coaching, protection, exposure, visibility and encouragenent.
Catering to these requirenents of students, considering their diversity has
becom ng a devel opnent chal |l enge and an inportant human resource nanagenent
strategy for the institution. Approaching the issue in a systenatic manner is
of paranount inportance. The Practice: A wellbuilt nmentoring systemis in
existence in the institution. The process of student counseling starts the
nmonent he/she enters the institute in | Year B.Tech and continues throughout
hi s/ her stay. Faculty nmenbers are appointed as Counselors to take care of the
students. Each counselor is allotted with 20 students. Counseling hours are
incorporated in the tinme tables and every student will get one counseling hour
per week. During the counseling hour, the counselor sits with the students and
interacts with them Every mnutest aspect of students with regard to academni cs
and career are brought to the notice of the counselor. Extra care will be taken
for the slow | earners by suggesting themto attend renedi al classes without
fail and the sane is also nonitored by the counselor. Before the process of
counsel i ng begi ns, the counselors insist upon the students to set their goal in
the first year itself. The students are advised to set short term goals,

m dtermgoals and finally longtermgoals. It is strongly believed that goal
setting al one paves the way for 50 success in their academ cs. At the end of
the counseling hour, the m nutes of the counseling are noted down in the
counsel i ng book which is exclusively neant for mentoring system The counseling
books subsequently follow the students when they are pronoted to next [evel
i.e, fromfirst year to second year and so on. Wen students are pronpted to
next senester, new y appoi nted counselors, in sone cases, counsel them based on
the information available with the counseling book. In this way, the counseling
book consists of every student’s nonth wi se attendance, internal narks,
external marks etc. These counseling books are kept with the respective HoD s
permanently even after the students pass out. During counseling students’
mar ks, attendance, behaviors and so on are brought to the notice of their
parents on phones supplied by the college. This nmechanismhelps a lot to
devel op teacherparent relationship. In consultation with the parents, the
teachers establish strong grounds for the holistic devel opnment of the students.
Evi dence of Success: Students are nade to |earn goal oriented approach and
devote their valuable tinme for professional devel opnent. Under this notivation




students taking part in conferences, sem nars, workshops, symposiuns etc.

wi t hout hesitation and put out feelers to find new horizons of | earning.

Mentoring Systemin the institute keeps students busy in curricular and

cocurricular activities. This is the major reason for increase of attendance of
students resulting in alleviation of the nunber of dropouts. The system hel ps
create congenial |earning atnosphere in which students successfully conplete
their courses wi thout back |ogs. The system al so hel ps to devel op a good
student st udent rel ati onship which ensures ragging free canpus. Probl ens
Encount ered and Resources Required: The problens encountered in inplenenting
student |earning process are nultifold. The major problemis initially nmajority
of the students are hesitant to | earn because of their backgrounds. It takes
time to abdicate their resistance to change attitude. As soon as they enter the
institute, they remain in a shell and do not exchange information required with
the mentor’'s in spite of their advancenents. Another big problemis the
students try to escape to attend nmentoring classes on the pretext of other
unnecessary works. In addition to these, another major problemis establishing
relationship with the parents of the students. Irrespective of the different
approaches of nentors, the response of the parents is still desired. As far as
resources required in overcom ng the inpedinments, a nunber of orientation
programres have to be arranged and field trips are required in order to shun
the hesitation fromthe students. Notes: Mentoring systemin the institute is
reapi ng enornous benefits to the student comunity. The process of nentoring
begins with setting goal to each student as soon as he/she enters the canpus
whi ch automatically | eads to career advancenent. During this process, every
student is enphasized on the need of objectives required to march forward
towards the set goal. Best Practices: 2 1. Title of the Practice: Preparing and
using framework for Academ c and Administrative Audit (AAA) 2. Goal: To
systematically conpile and objectively assess individual and departnenta
Inputs ainmed towards institutional inprovenent and quality sustenance. 3. The

Cont ext Upgradi ng academ ¢ and admini strative processes is a continuous
endeavor for the institution. The changing education scenario nandates: e«Self

and external evaluation and sustenance initiatives for naintaining Quality

*Stinmulati ng acadeni ¢ environment for pronotion of quality in teaching, earning
and research <lnculcating accountability in staff nenbers for assuring quality
of their teaching, research and services. Through brainstormng in | QAC
neetings, it was felt that AAAwill help us to understand the present status of
various institutional processes and identify the gaps. This will guide and
direct us to take necessary steps /start newinitiatives. It was found that we
| acked standardi zed formats for periodic assessnment of academ c and
adm ni strative units. The subconmittees of | QAC made the formats for both,
academ ¢ and adm nistrative audit to ascertain the presence and adequacy of
qual ity assurance procedures, their applicability and effectiveness in
guaranteeing quality of inputs and processes. And effectiveness in guaranteeing
quality of inputs and processes. 4. The Practice a. Preparation of perform
Terns of reference given to the subcommittee to prepare a standardized fornat
were: eDefine the focus areas in acadenm c and adm ni strative processes
eldentify the procedures used by departnents in each of these areas. A detail ed
Performa of 15 pages was prepared which included department profile, students
profile, workload, research details and teaching and eval uati on processes.

I nformation regardi ng Teaching Process included the follow ng: eTeachers’
orientation to handle curriculume«Planning of curriculumtransaction <Efforts
made to devel op and inprove their academ c / professional conpetency ¢Academnc

cal endar for internal and external exam schedule and cocurricular activity

e Teachi ng net hods/ | CT/ teachi ng ai ds used ¢ Mechani sns used to keep pace with
recent devel opnents «Student feedback eval uation system Details of eval uation
process included the follow ng: ¢Mthods adopted by teachers
*(bjectivity/Effectiveness of eval uation system «Mechani sm adopted to
communi cate progress of students to parents, addressing evaluation rel ated




grievances ¢Analysis of student’s results The Performa al so has provision for
assessnent of teachers by vice principal, principal and managenent as
applicable for qualification, punctuality, regularity, accountability etc.
Prof orma for Administrative departnents includes information related to
different sections handling adm ssions, exam nations, stores, maintenance,
accounts, salary, appointnents, pronotions, admnistration, and schol arshi ps.
Li brary and | aboratories audit Performa included details of tinmings, various
facilities / services provided and adm nistration, etc. b. Finalizing the
criteria for analysis Data Collection Staff nmenbers were inforned about the
need for the audit and the Performa to be used for the sane. They were expected
to submt the duly filled in Performa to respective heads of the departnments
within stipulated tinme period. Evaluation Internal audit team consisting of
three senior faculty nenbers evaluated the departnents on the basis of inputs
gi ven. The team nmade appropriate recommendati ons for continuous inprovenent of
the processes and procedures used for quality assurance and enhancenent.
External audit will be done in the near future. 5. Evidence of Success: Data
compi lation for the audit brought in systematic docunentation by the staff
menbers. The objective and realistic recomendati ons were well accepted by both
academ ¢ and adm nistrative staff and there is eagerness to conply with the
same. This endeavor which started with skepticismconcluded with the staff
feeling satisfied and ready to accept the evaluation positively. 6. Problens
Encount ered and Resources Required: There was initial resistance fromstaff as
they felt that the exercise was futile and tineconsum ng. The Perform was
| engthy and took |longer time for data collection and conpilation. To address
t hose problens the dates for subm ssion were extended.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Psyche and intellect donmi nates physical skills: G aduates / Postgraduates of
Engi neering / Busi ness Managenent are expected to go out with the right skills
to get into their desired career and flourish. Hence, striking few keywords of

the institute's vision statenent nission statenents, managenent of this
institution ainms to see growth in placenents, internships and the adm ssions

i nto higher degree through success in entrance exam nations. Institution has

MOUs with online assessnent partners, training consultancies and arranges 1
I ndustrialization programme to the final year students every year for 42 hours

whi ch hel ps the students to understand workpl ace environnents, trends in
technol ogi es / advances and to plan for their career. 2. Canpus Recruitnent
training for 100 hrs to the final year registered students to inpart suitable
interview skills. Trainers / Experts from consultancies do engage in CRT. In

addition to the inputs of this kind, teachers specialized in progranm ng

| anguages and mat henatical aptitude engage in the ‘instruction’” and conduct
practice sessions in |aboratories. Teachers experienced and well qualified in
Engl i sh conmmuni cations are involved in British Council’s English comuni cation
Skills Project (Collaborative Project of APSCHE British Council) and additional

i nputs are given to the teachers through ‘Train the Trainers’ Programe and
t hen special Training Programme on English communication to the 600 registered
students of 1st and 3rd | evel goes on. Special inpetus shown in this direction

resulted in growh rate of placenents, internships performances in entrance

exanms to PG studies. Perfornmance of the Students of participation in career
devel opnment prograns




Provide the weblink of the institution

https://aits-tpt.edu.in/placenents/

8.Future Plans of Actions for Next Academic Year

Havi ng evi denced successes in few targets, adding few nore targets, revised
targets set for academ c year 201920 are now listed as below i) Having attained
Aut onony from UGC and fromthe University, college has neticul ously planned for
design of the curriculum conprising mandatory internships and socially rel evant
projects also. ii) Institution planned to acquire exam nations infrastructure
(software and hardware) that aids in secured ways of conducting exam nati ons,
assessnents, securing assed data at different instances thereby at npst
confidentiality is targeted. iii) Though certain inprovements were evidenced for
fundi ng FDPs/ Wor kshops, etc., from 201718 to 201819 nore focus is enphasize on
RD activities to send nore quality proposals to fund supporting agencies. iv) To
strengt hen the innovation chapter.
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